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Abstract 
Purpose: The present paper mainly aims to identify the relationship between 

organizational culture and knowledge management in Kermanshah province public 
libraries . 

Methodology: this research implemented by survey method. Data collection 
instruments to measure the study variables include: 1) Dennison Organization 
Culture Questionnaire to measure organizational culture in indices such as 
involvement, adaptability, mission and integration. Knowledge Management 
Questionnaire as a comprehensive and standardized questionnaire in the area of 
knowledge management. Based on the most recent statistics until the end of 
November 2013, the community of study was composed of 85 librarians in 
Kermanshah public libraries. By considering the limited number of these librarians, 
sampling method was not used, and the total population of the study was studied, i.e. 
census method was used. Finally, 82 questionnaires were collected. To analyze data, 
inferential and descriptive statistics was applied. In the descriptive statistics level, 
some indices including frequency, median and mean was used and in inferential 
statistics, indices such as Pearson correlation coefficient, t-test for single sample and 
normality test for Kolmogorov Smirnov was used. 

Findings: findings indicated that the level of organizational culture and 
knowledge management in Kermanshah public libraries was average and there was a 
significant relationship between organizational culture and knowledge management. 
Also, there was a significant relationship between involvement, adaptability, mission 
and integration and knowledge management. Finally, there was no significant 
difference between dimensions of  organizational culture and knowledge management, 
based on the demographic variables (gender, age, education, work experience, etc). 

Originality/Value: On the basis of this research, we can approvingly state that 
for the creation and improvement of knowledge management tools in Iran Public 
Libraries Foundation, Organizational Culture is a meaningful factor that most be 
considered across the policy making and implementation.   
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Abstract 
Purpose: This research aims at the investigation of the application of 

learning organization elements in public libraries of Khuzestan province. 
Methodology: Survey method was used for implementation of this 

research. The population included 200 employees of public libraries of 
Khuzestan province in Iran, who had Associate, bachelor and master 
academic degree. Questionnaire of the research extracted from the elements 
of Peter Senge model and used as a data collection tool. The descriptive and 
analytical statistics such as single t-test, independent t-test, and F test used to 
analyze collected data. 

Findings: The results showed that the rate of the application of the 
learning organization elements in public libraries of Khuzestan province was 
under dead line. Among all learning organization elements, it was just 
�vision� element that been over the number 3 as the average number. Also, 
there is not a significant difference between the kind of the education degree, 
the kind of discipline, the kind of responsibility, and the sexuality of the 
sample population and the application of the learning organization elements. 

Originality/Value: Today, with the ongoing application of information 
technologies, public libraries have faced with major changes. In such a 
situation, public libraries need to be a learning organization. In this paper, 
we addressed the assessment of the strengths and weaknesses of public 
libraries to become a learning organization. 
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